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Several members of Saint Anthony Hospital Medical
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Addressing the need for an increasingBBuilding a Career Ladder in Healthcare® is aerare

skilled workforce in Chicago's healthcaredevelopment program for entry-level workers in the

industry + as well as the demand for morehealthcare industry. The two-course, 32-week progra
and better jobs in the city £ Mayor Richard M. Daley at no cost to associates + features on-sitetieguca
recently announced the launch of an innovativeboth before and after work hours.

pregrenn, 2ullliny @ ceteey solier I Heslincene, Pamela Jones, Workforce Development Director, Human
to 13 Chicago-area hospitals. The press conferenﬁg Department, SaintA tf? Hospital
to highlight the initiative was held at Saint Anthony EsnlieesIPeparm=NtSaneEniomylpospiaEeays
Hospital in February. pf _the hospital's Schpol at_VVork program partictpan
initially are employed in environmental, dietaryldood
Saint Anthony Hospital introduced the innovative service areas. After successfully completingtiiiieing,
program, known as School at Work, more than aagar many are eligible for positions in allied healttvise
and successfully @graduated® its ®rst class ¢fid&¢s  positions, such as surgical or radiology technofseperal
last August. Because of its leadership and traokdre also are employed in nursing at the basic le@ti®ed
Saint Anthony Hospital was selected as the mentdiursing Assistant.
organization for the 13 hospitals now participating

a .
the program. These associates need encouragement, support and

education to progress to the next level, and weigeo
The program is funded by: the Chicago Department gfo says Pamela.
Community Development: SERCO, Inc. (speci®cally, Ce
tral States SER); the Eleanor Foundation; thesStaanily

. . ! - BR R t:
Foundation; and the Saint Anthony Hospital Fourafati - cpor

Key Growth Areas July 1, 2009bMar. 31, 2010
g want to thfink Saint Anthqny Hospital for leaditip Actual Budget % Variance
way with this program? said Mayor Daley. 8They a

helping the City build on the steps we have alreddyn _ Medical Surgical Discharges 2,539 2,744.5%
to ensure that the investments we make in educatic pediatric Discharges 602 574 4.9%
job training and business support the overall heaft

Chicago's economy?®

Surgeries 2,123 1,893 12.2%
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LETTER FROM THE CEO

LetGs Turn Up the Volume!

| often say that Saint Anthony Hospitaly@ur hospital,
and | mean that literally. However, as your CE@uld

We welcome the following appointments
to Saint Anthony Hospital.

EMERGENCY MEDICINE Christina, Tanner, C.N.M.
Steven Boren, M.D. 2001 S. California, Suite 100

(Z:ﬁfa\gg 1|Et20$6t.23 ggg?ggh"%ggg% be shortchanging my responsibility if | failed tonvey
(773) 484-4080 this message: Our overall long term success & trase
PEDIATRICS continued growth of our business. As an independe

Charles Dodson, D.O. Khudsia Irfan, M.D.

hospital our long-term success is in increasing ol

2875 W. 19th St. 5307 W. Cermak ; e

Chicago, IL 60623 Chicago, IL 60804 volume. Our volume must start growing, and thetpasi

(773) 484-4080 (708) 477-6700 movement must beginow

Kaleem Malik, M.D. RADIOLOGY For each of the past three months we have faienatour admissions target.

é?]75 W. 1|Et2056t-23 \zf\glcl)'gnlj Eecshttmel' Mbl?- Industry-wide data reports that admissionsrasedown for hospitals across the
Icago, ake ore Drive D T I

(773) 484-4080 Chicago, IL_60657 board, so why are they down here? Your colleagtiésieed your help with this

(773) 665-3240 challenge. One way to increase our numbers woldidéseh of you to talk with your
physician colleagues (who do not currently praati€aint Anthony Hospital) about
the benefits of affiliating here. As you knowetlaee many great reasons to do so.

OBSTETRICS/GYNECOLOGY
Marla Bagge, C.N.M.
Certi®ed Nurse Midwife

T W e S For one thing, were on a rolls In addition to osuccessful transition to a
Chicago, IL 60623 . . e ..
(773) 484-4366 freestanding hospital last summer, another higtiigbur recent visit from Mayor

Richard M. Daley. He announced at our Februaryr@gsponference that the
School at Work Programtich made its successful Chicago debut atdimny
Hospital last year, has been expanded to inclu@it8go hospitals. The Mayor
and | enjoyed a wide-ranging conversation duriadnbspital tour. | beamed as he
praised the facility's cleanliness, its overadlappce and the friendliness of our staff,
as well as the importance of our role as a comyriaaiter.

We've worked continually to create a superior enwvirent for our physicians.

Your thoughts and beliefs are very important toans] we listen with care

Date: Thursday, June 17
Time: 6 p.m. to your needs and requests. For example:

Location: Conference Room 8

- We are remodeling and making capital improvemetiisoughout the
hospital. We regularly ask physicians what kind of enhanctntbey
believe are most needed. Six months ago, we didegartment chairs to
meet with their section chiefs to learn of theirstraressing needs. Using
that input, a committee comprised of the vice plesis of the hospital

’\ and department chairs now is hearing requests éhdheake decisions

(g /‘ Salnt Anthon swiftly about how to invest the $5 million budgefedimprovements.
& Hospital

- Our Physician Survey results are impressi@eir recently concluded
survey indicates that most of our physicians ang pieased with the
rapport we've established and with the directiant@athony Hospital
is headed. (All of us on the administrative tearrevimappy to learn of
those comments.)

Caring for the community

SAINT ANTHONY HOSPITARYSICIAN

B e nia Hermandez, TracyLyrin James - Physician participation in leadership is growingMore than 10

Written and Produced by physicians recently applied for three open spotsampital committees
;‘;Zig;age' Communications that report to our Board of Directors. This recelecision to include
ThinkPiece Creative more physicians on our board is yet another retimgnof how much

we value our relationships with you.

Saint Anthony Hospital is a 151-bed,
Catholic, non-pro®t, community

Simply stated, Saint Anthony Hospital needs youtimoed partnership
for the hospital's long-term growth and successs itmperative to our

teaching hospital staffed by 650
associates and a medical staff of 300.
It provides a wide range of healthcare
services to Chicago's south and west
side neighborhoods, treating more than
96,000 patients per year.
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community that we continue to be a key leader aedsgqvere in our
mission to those we serve. Help us secure a hrtghé by committing and
partnering with us to help achieve this objectivel please, feel free to call
me if you have ideas on how we can raise our ninber

Ay Pt

Guy A. Medaglia
President and Chief Executive Of®cer
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More Transparent Healthcare ==
Environment Ushers in New et
Challenges for All of Us

In this era of sea change for healthcare, savvy consumers
watchdog organizations maintain a vigil on quality, hospitals are e
more accountable, and reporting methodologies can cause qud
reports to be skewed. These realities are corgsider&aint Anthony
Hospital continues its ongoing quest to provideesiqy care.

a8We need our physicians' help in meeting our quality objectives
and our goal of 100 percent compliance in meeting core measur€sSy=——
says Jill Stemmerman, Vice President of Nursing. ==

aWith increasing data available to the publicymuest keep in mind that
although our volumes are smaller than large hdspitesuch as aca-
demic medical centers + we are all being measgethéer? explains
Jill. Even one unfortunate incident can skew thelers for smaller

organizations, thereby creating an inaccurate isgioe about the care | this era of sea Change for healthcare savvy
they provide. @While it's bene®cial for the puliticenjoy open access '

and for hospitals to be as transparent as postible, are accompany—ccmsumerS and WatCthg organizations maintair
ing challenges for smaller organizations like Jaititony Hospital® g Vigil on quality, hospitals are ever more

The hospital will soon introduce a culture of commitment tgaccountable, and reporting methodologies

excellence, asking the medical staff, and associates at every leyvel, 10 ;
be responsible for their behaviors and actions, says Jill. 20ur plet/t:%gS cause qua“ty reports to be skewed.

is that we're doing the very best we can in terms of customer service,

quality of care data and patient safety. Across the board, assodrt€$MMENDATIONS:A set of recommendations, compiled last
will look to their managers and other hospital leaders to set the tyaar by Sonya Terry, Director of Quality Outconst#, provides a
and to measure expectations?® relevant guideline. According to these recommeadsfi physicians

CUSTOMER SERVICEor the last reported quarter, which ended Jur?ée asked to:

2009, a key indicator of patient satisfactionbfelibw the state average Ultilize the preprinted order sets for all coreaswge patients.
for the ®rst time since the Hospital Consumer Assesst of Healthcare
Providers and Systems (HCAHPS) satisfaction siteggn in 2007
that of communication between physician and pasieAtso in need - Wite any contraindications to ACE or ARB useAbfl and CHF
of improvement, patients expressed, are: noisés]emeplanation of  patients.

medications; cleanliness of patient rooms; andefjnigs on ensuring
optimal recovery at home.

QUALITY OF CAREOne all-important quality bellwether is core
measure data, which is publicly reported, including

e

Document the discharge medications for CHF p&tien

Select recommended antibiotics for pneumoni&pt in the ICU.

Ensure the prophylactic antibiotic is receivétinone hour prior to
incision for surgical patients.

HIGHLIGHTS OF MORE ROBUST LOCAL/STATE

1. Acute Myocardial Infarction (AMI) Compliance AM ORGANIZATION REPORTS

Overall outcomes improved from 89 percent in 2aD82 percent The lllinois Department of Public Health and théndis Hospital

in 2009. Association have updated their Web sites to incladigitional, and

2. Congestive Heart Failure Compliance (CHF) additionally detailed data, to assist consumersnaiking healthcare
Saint Anthony Hospital outcomes fell below state aational choices. These examples of expanded reportingai®cnt:
averages. However, CHF outcomes improved from 7éemein
2008 to 85 percent in 2009 due to signi®cant pegnemedication
reconciliation (discharge instructions).

There is expanded data of comparative heastdaleart attack and
pneumonia to include all hospital comparison measents.

The Agency for Healthcare Research and QUAIRQ) features

3. Pneumonia Complance statistically compared and risk-adjusted mortatigasurements.

Overall outcomes declined slightly from 88 pertmeB86 percent in 2009.
Focused efforts have been made to improve vaacinathpliance. - Surgical Care Improvement Program (SCIP) Measein¢s will now

. . incl Ik .
4. Surgical Care Improvement Project (SCIP) include total knee procedures

Emergency Services information will include Itotalume of

Outcomes currently fall below state and nation@rayes. Surgery' emergency department encounters

has purchased Bair Paw Flex Gowns to control nérenatia and is
reviewing antibiotic guidelines to improve compéan
SPRING 2010 SAINT ANTHONY HOSPITAL PHYSICIAN 3
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Diabetes Center Expands Offerings

MEDICAL DOCUMENTATION
PROGRAM TARGETS
MAXIMUM REIMBURSEMENT

We recently began working with Berglunc
& Associates Consulting, Inc. on the Sair
Anthony CMS Documentation Program.
Established in 1999, Berglund & Associaty
is a nationally recognized expert in the are
of inpatient hospital documentation and
coding compliance.

The goals of the program are:

- to improve physician and mid-level provider glmentation to
more accurately capture the severity of illnesseofvibdicare
patient population. This kind of information is madstportant
for our providers because Medicare increasinghuineg
hospitals to be quite speci®c in their documematidhenever
possible, physicians should clarify speci®c diagmather than
relying on ambiguous 8symptom diagnoses®(i.e. dratepathy,
instead of daltered mental status®). These seemisgigll
nuances are costly for all;

- to educate coders to ensure appropriate phaystgieries and
to improve on the coder pathophysiology knowledgseb
thereby maximizing opportunities for higher reimbament;

- and to train physician liaisons to remain csiasit with the use
of thorough CMS documentation principles to guaesnthe
long-term success of the program.

Please review the weekly updates in the Physitiansge.
You will ®nd valuable information for our practicexluding

documentation caveats (including how to deal withgimple yet
vexing phrase, 2Doctor, while I'm hereV.©).

| am thankful to the many primary care physiciams surgeons
who have met with Siu Po Becker, M.D. to partieipat
educational sessions. These individual and growgings are a
forum for a detailed review of how hospitals aimbersed, i.e.
the DRG system, including reimbursement based ®rintipal
Diagnosis, 1 Secondary Diagnosis and 1 Principaeéure.
Understanding these components is essential.

To Battle Disease of Epidemic Proportic

Diabetes is now such a threat to America’s hdadthetven the 2Oprah
Winfrey Show? devoted a program to the topic régent

Speci®cally, regarding the majority of individggien at the hospital,
Hispanics and African Americans, data re ectingntioeinting incidence

of the disease are particularly troublesome, cemsglthe ever-rising

prevalence of obesity nationwide: The CentersigaraSe Control (CDC)
estimates the prevalence of obesity ranges fréorbRIpercent. However,
80-90 percent of all patients * including childtereceiving treatment at
The Diabetes Center at Saint Anthony Hospital laese

Here at Saint Anthony Hospital, the range of sesviargeted to people
with diabetes + or those dangerously headed tottetdiagnosis + has
never been greater.

The Diabetes Center at Saint Anthony Hospitatigrézed by the American
Diabetes Association and is one of only 20 suohnized programs in the
State of llinois, according to Program ManagetdRaConlon, MSN, FNP-
BC, PNP-BC, CDE, FAANP. This stamp of approval fieenAmerican
Diabetes Association is significant to both playsend patients; it ensures that
the program meets all standards for education &mdat competencies.
Patrick points out that The Center's patient satiiin rate now is 100 percent
and has never dipped below 96 percent.

Patrick Conlon, Program
Manager, and Anna
Garcia, of the Diabetes
Center are offering

a variety of new options
=X to patients with including
assistance with healthy
grocery shopping.

Importantly, the recognition also makes it posdibieservices provided
at Saint Anthony Hospital to qualify for reimbursamhby Medicare and
other insurers, who often use Medicare as a ghiele galculating payment

As advocates, we are committed to going above and beyondfor services rendered.

to meet our patients' needs. A little extra effort will help us
to surpass both patient expectations and the organization's
objectives. Medicine is always improving and evolving, and so
are we. With that in mind, Saint Anthony Hospital views the
CMS Documentation Program as an important initiative to
help maintain our ®nancial viability.

Motecsurnd W

Mohammad Chaudhary, M.D.
President, Medical Staff

aWed like a larger number of physicians to tafr patients to us? says Patrick,
particularly primary care physicians, whose tifgiit schedules may limit the
time they can devote to issues of diabetes. a/madie the special attention
needed to manage the disease and focus on gze@ie

Recent developments at the Diabetes Center ind&gtewing reach:

- Anna Garcia, RD,LD, CDE, just recently addetl|¢ish accreditation
(Certi®ed Diabetes Educatorher signature. To earn her new status,
Anna passed an certi®cation test after devotisglh&y long hours of
self-study as well as 1,000 hours of diabetegiedugth patients over
the past two years. @My CDE assures referringgaysithat | am
capable and knowledgeable in the ®eld of diabetesarition.

It advances my creditability®

{Continued on page 8}
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Oln the Heart of the MatterO DidnOt Miss b Bleskstibps and Vital Tests

More than 210 community members turned out for thehe Heart to share our experiences, which will help decrease the risk of heal
of the Mattettectures/luncheons hosted at Saint Anthony Hospita disease for other women?® She implored attendees to 2ask ques
February 2010. The sessions were provided at rgeciad were offered tions and speak up® Patti emphasized that when women improve
in both English and Spanish. This was the secandhat the Hospital behaviors related to diet, exercise and an all-round healthy lifestyle
invited community members to participate in thesss#ons, chock full (speci®cally including not smoking), they have a great likelihood

of information about reducing the risk of heartadise and capped with of lengthening their lives.

lively Q and A sessions.

Saint Anthony Hospital Dietician Amanda Spragu®,,R..D.N. and

Many attendees acted on the offer of a $30 coupdkey heart-health Mary G"nter, an intern in Dietetics, dispensed aray of solid tips
screenings, including: EKG, coronary risk panip¢bglucose, sodium, about food preparation, shopping for groceries,libre®ts of adding
potassium, calcium, chloride, kidney function irdirs and cholesterol ®ber to one's diet and much more.

screenings), blood pressure reading, and a Body/livtiex.

In the Heart of the
Matteris organized
in conjunction with

The American Heart
Association's 2Go
Red for Women®
Campaign. This
national movement |
is waging a battle

against the No. 1
cause of death

Tyla Courtney, M.D., Vice
President of the Medical
Staff, was one of four Saint
Anthony hospital physicians
who participated in the
recent Oln the Heart of

the MatterO sessions in

Elizabeth Becerra, M.D.,
Mohamed Dadodwala,
M.D. and Ashish
Mukherjee, M.D.

among American women + cardiovascular disease, including hd

attacks and strokes.

Four Saint Anthony Hospital physicians contributbeir time and
talents to ensure the success of the program.Cylatney, M.D.
and Elizabeth Becerra, M.D. led the interactivecHenon sessions

February. The others were |

" In total, more than 210 local residents and individuals from neighboring commur
attended the hospitalOs heart-health sessions. Offered for the second consecut
year, Oln the Heart of the MatterO 2010 was even more successful than in 2009

and cardiologists Mohamed Dahodwala, M.D. and Askiskherjee,
M.D. interpreted the screening results for particis.

aWe're saving lives through this awareness-raising program? said Rita

Esquiliano, Director of Community Relations at Saint Antho

S~

Hospital. This truth was most evident when, last year, a patient w
visited the hospital for her heart screening was immediately admit
to the Emergency Department after her tests revealed a serious
attack risk.

Fortunately, none of this year's participants required immedia
medical attention, but many asked to be connected with oth
hospital services, Rita reports. The 2010 sessions also shows
increase in the number of people who've already been diagng
with high cholesterol levels and are at risk for heart disease as a r
Many of them are uninsured and thus unable to afford medicatio
instead, they were steered to programs and services provided by
Anthony Hospital's Diabetes Center, as well as Parish Nurses, to 3
them with learning more about preventive self-care activities. F
one-on-one health counseling also was available through Pa
Nurses, Magali Moreno, R.N. and Trilby Murray, R.N.

At the one-hour meetings, Patti Lazzara, Director of Acute Care &
Psychiatry, Saint Anthony Hospital, acknowledged that more a
more women are actively sharing their health-related stories w
other women * and that's a positive action. 2 Go Red' calls upon

Have Concems about Legal, Ethics or Patient Care | - ssues?
Consistent with the mission, values and ethicsiobi@anization, pleas

be reported. If you become aware of any situatitueloavior that may b
illegal or unethical, you should report it as foloAs a ®rst step, you
encouraged to talk to Denisse Leon, V.P., PhySearices, at (773) 48
4455. You may also contact the Corporate Resdiysitii®cer, Aileen
Brooks, at (773) 484-4015. Alternatively, you nadiytiee Values Line g
(800) 273-8452 to make a con®dential report.

remember that illegal or unethical behavior witlmetolerated and shou¥
re

The following are examples of situations that shdug reported:
discrimination or harassment; dishonest commuricativiolations
of patient or associate con®dentiality; con ictétafrest; inappropriate
gifts, entertainment and/or gratuities; stealing nisuse of hospita
assets; fraud, abuse or false claims; environpteseith or safety issue
improper use of proprietary information; inapprogié use of hospits
resources for lobbying or political purposes.

Remember, you may call the con®dential toll-freee¥d ine at 24 hour

a day, seven days a week, to discuss your efhicains or to report &
possible violation of law or of the standards otioot.

P

-

—

1°2)
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Vision-Related Diseases Tell Us How We Can Help Yot
Are Often Ovel’|00ked Small-group meetings with CEO provide

ideal feedback opportunity for physicians
An increasing number of people are troubled by a host of vision- PP y pny

related problems that often go undetected until they are already gigént Anthony Hospital President and Chief Executféicer
advanced, according to Gregory Doren, M.D., Chair, Ophthalmologyy A. Medaglia invites all physicians on the Maldgtaff to join
Saint Anthony Hospital. him for dinner, or in another small-group settirtg,explore how

the hospital and its physicians can work more tyosegether

That very reality + one that is often quite avoidable + is the engingqgq re that the operating environment is optirital growth,
driving Save Your Vision Monttvhich ran through the month of responsiveness and success.

March. The annual campaign spotlights the importance of regular

eye exams and advises people on how to maintain eye health. In January, Guy began hosting periodic dinner meetings to discovel
what physicians are thinking about, including (but not limited to):
range of services currently offered at Saint Anthony Hospital, current
status of their individual medical practices, customer service, quality
issues and much more.

This valuable feedback offered is already yielding results. Fo
example, more than one physician said his department needed som
speci®c equipment. Realizing thHitdepartments would likely echo
that same request, a committee, including medical staff chairs anc
Administration leaders, is already meeting to prioritize, review and
act upon some of these requests.

Physicians' needs are always a high priority; however, these week
meetings are designed to reach out more speci®cally for input
Denisse Leon, Vice President Physician Services, points out that aft
several physicians expressed a need for a treatment area to specia
in caring for patients with conditions resulting from complications

o . ] . f peripheral vascular disease, particularly diabetes, Saint Anthon
A recent report titled/ision Problems in the U.S: Prevalence of Autut V%ospital began planning for the launch of a Wound Care Center.

Impairment and Age-Related Eye Disegsdhat aging-related diseases ; ;
the leading cause of vision impairment and blinslirethe U.S. today. Thez{ﬁer many months of planning, WALKS (Wound and Limb Kare

. i ' e alvage) opened in February 2010. (Although this example occurre
four Ieadln_g culprits are diabetic retinopathy,igtama, age-related macularprior to these new dinner meetings, the opening of the wound care
degeneration and cataract.

clinic exempli®es the essential nature of ongoing communications
Diabetic retinopathy tops the list of vision-debilitating diseasé€tween physicians and administration.)

and it can affect anyone with diabetes, accordingsion Problems
in the U.SDiabetes also increases the risk of other eye disease
as cataracts and glaucoma.

Carolina Ortiz, Ophthalmic Technician, and Gi2geary, M.D., Chair, Ophthalmology

As is the case in every business, marketing its healthcare experti
Sp’l"é& a role in Saint Anthony Hospital's growth. The hospital plans
to focus, even more than it is already doing, on targeting its service
Ophthalmologists like Dr. Doren seek to make patients more aw@gpeci®c populations and locales. For example, one of the hospital
that a great number of eye problems are related to diabetes. Alsphygicians is uentin Mandarin, and the appropriate ethnic audience
says, awe want primary care physicians to know that we're herwitbbe alerted of that fact.

help them manage their patients' vision-related conditions. To join Guy Medaglia for dinner, or arrange another meeting

The importance of thorough, regularly scheduleibmigesting can't option, please call TracyLynn James at (773) 484-18  80.

be overstated. Ophthalmologists at Saint Anthonggital encounter

a good deal of previously unrecognized glaucomeetsas maculal . :
degeneration; the former is more frequently seeridtinos and Mark Your Calendars and Polish Your Putting:

African-Americans than in Caucasians. In additiodjviduals often  5tly Annual Golf Outing Is September 15
do not experience any symptoms from glaucoma iiri§ladvanced.

making early diagnosis and subsequent treatmentatru Saint Anthony Hospital Foundation will host its Bthnual Golf Outing
Other members of the Ophthalmology Department at Saint Anth &t the Gleneagles Country Club in Lemont on Wednesteptember 15,
Hospital are Daniel Tepper, M.D., Francisco Marruenda, M 2010. The festivities W!|| kick off_ at9 a.m. \mkh_otgu_n startat 11 a.m.
and David Spindel, M.D. In addition to disease management The day of camaraderie (and friendly competitioiwjudes a full range
physicians perform surgery, inc|uding cataract surgery and co of activities, |nclud|ng; breakfast, lunch, codktand dinner reception;

transplantation. They also manage other ocular problems. 18 holes of golf; and contests and prizes. Pleake anote in your
calendar and plan to join us. Reservations areirezhand space is

limited, so please sign up early by calling thexdation of®ce at
(773)484-4836.
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Physician Center
Construction Proceeds

aProgress® is the watchword on the Physicia
Center renovation. The project is planned forn
completion by June 30, according to Johr]
Hennelly, Vice President of Ancillary Serviceq

The new Medical Staff Resource Center, a kd
element of the renovation, has been completeg
The enlarged and improved area houseq

among other features: additional computer
workstations (from 2 to 6); a larger meeting@bout the many enhancements it will afford- Waiting room seating capacity will increase

space that will better accommodate staff an@oth physicians and patients. For example: from 45 to 74, a 65 percent increase.

department gatherings; and a redesigned, o private entrance to the all-new medical- ADA-compliant sinks will be standard

enhanced caf# area. Construction andgiaft |ounge and dining area not only issue in the new examination rooms.

o ron Wo'rk.on e reglgtrat|on ook and affords more privacy, its a nice - Audiovisual equipment will enhance the
®le room within the Physicians Center are conyenjence. This area will include private ovisual equip .

now complete. functionality of the meeting area

washrooms.
- State-of-the-art equipment will allow for

Still to come is work on a new SiX-room . rhe aqditional North Suite exam rooms will -
better air ow and temperature control.

North Suite of the Physician Center. pying the total number of such areas to 21.

Then, the ®nal stage of the .endeavo'r Registration and Admitting will be | Fom an aesthetic perspective, the area will
is renovation of the Registration and - ReQISH 1ng be fresher, more attractive and brighter.
Admitting departments. streamlined and ergonomically advanced

while supplying the patient con®dentiality The square footage of the Physicians Center

Ryan 'Lee, _ Eroject Coord.inator, Plant ot HIPPA demands. The design calls fois approximately 6,500 square feet.
Operations, joined the hospital staff only separate workstations.

a few months ago. Completion of the
Physician Center is his ®rst major project
at Saint Anthony Hospital. He's enthusiastic

Honoring Our Physicians on National DoctorsO Day

Samual Schimel, M.D. as
pictured in OWho Am 1?0
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2875 West 19th Street
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Diabetes Center Expands
{Continued from page 4}

For information or to schedule appointments,

contact the Center for Diabetes at (773) 484-4498.
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OSave the DateC

Summer Fest, Our Annual
Community Celebration i
Saturday, June 26.

We Welcome Kaleem N. Malik, M.D.

Director, Emergency Medical Services

The Administration and the Medical Staff
of Saint Anthony Hospital are pleased to
welcome Kaleem N. Malik, M.D., M.S.
FAAEM and Diplomat of the American
Board of Emergency Medicine to the
Medical Staff of Saint Anthony Hospital. Dr.
Malik joined us two months ago.

His past roles and affiliations include, among
others: Director of Emergency Medica -
Services, St. James Hospital and Medi&g!eem N- Malik, M.D.
Centers, Olympia Fields and Medical Director

of DMI, Inc. (Destination Medicine Internationalyle served as Director
of Medical Education/Site Coordinator, Emergencydibifee Residence
Program, Midwestern University, CCOM (Chicago @ellef Osteopathic
Medicine). Dr. Malik was a Clinical Instructor aRdculty Member at
Midwestern University, Chicago College of Oste@pditedicine and a
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